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.Within Moma Biz project we keep on 
going with the activities. After a first 
stage of diagnosis through 
questionnaires to employees working at 
industrial parks, partners are right now 
designing and implementing Mobility 
Local Plans to achieve a more 
environmentally constructive mobility to 
and from work for employees working in 
these zones. 
Surveys' results are showing us that 
employees are willing to use transport in 
a more rational way and change their 
habits. Not only because they will save 
money but also because they are aware 
of the importance of protecting 
environment. Surveys show the lack of 
alternatives to the most used transport, 
the car. 
That is the reason why the MoMa.BIZ 
project is also involving local authorities 
and it aims at producing a model which 
can be replicated throughout the EU to 
achieve a more environmentally 
constructive mobility to and from work 
for those working in these zones. 
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Atarfe: Training on 
efficient driving 
 
 
After analyzing the data of 428,000 journeys 
in Germany, Spain, France, UK and Italy, 
during 150 days, a recent study reveals that 
Spanish drivers are the least efficient in 
Europe. But Spanish drivers are learning fast, 
gaining on the bigger improvement in Europe.  
This is the reason why within the MoMa.BIZ 
project at Atarfe, we have chosen to do this 
training in efficient or eco-drive driving, 
seeking to encourage safer and efficient 
driving. 
 
We have scheduled a series of free training 
courses about efficient driving aimed at 
drivers of touring and industrial vehicles. To 
complete this training, we offer two more 
training courses on the development and 
implementation of a mobility plan. One 
planned for companies in the industrial zone, 
and other one at Atarfe city intended on local 
representatives, to explain them the process 
and ensure its continuity and future success 
. 
First training stage will be a six hours course 
mainly aimed at employees and managers set 
at the industrial and commercial zone of 
Atarfe and the northern area of Granada as 
well, but also open to general users. There 
will be special emphasis on efficient fuel 
management, issue that is not studied enough 
in courses currently available. 
 
An efficient driving implies a significant 
savings in CO2 emissions, money and fuel, up 
5.84% over a period of 30 days. In an area as 
the metropolitan area of Granada, very 
affected by the pollution, where is sited the 
city of Atarfe, recent studies have highlighted 
that efficient driving would reduce CO2 
emissions by 9%. 
 
For those who cannot attend our courses, we 
will review the ten basic steps that are 
teaching the participants and which will allow 
you saving about forty five Euros a month on 
fuel. 
 
 

 
 
 

 
        1 
 

1. Start car without accelerating. Just 
running the engine, it consumes energy. 
If you start the car without the engine 
accelerator, it will need less fuel 
economy. 

2. Try to use the highest gears. The most 
efficient way to drive is using the highest 
gears as possible. The energy required is 
less if keeping the engine at low 
revolutions.  Generally, in gasoline 
engines acceleration and gear change 
should be performed when it has 
reached 2,000 to 2,500 revolutions per 
minute (rpm), while in diesel engines 
must be carried out between 1,500 and 
2,000 rpm. 

3. Use the gearbox correctly. The first gear 
should be used only to start and should 
be changed to second gear once covered 
about six meters from the launch, going 
from second to third gear after the 30 
km/h, and the fourth gear from the 40 
km/h, while the fifth gear can be used 
above 50 km/h. 

4. Keep running speed and not exceed 100 
km/h. Avoid sudden braking. This, 
increases driving safety and reduces the 
risk of accidents between 10% and 25%. 
Apart from the fuel saving (increase the 
speed from 100 to 120 kilometres per 
hour means increasing fuel consumption 
in a 44%). 

 

                                                 
1 Image from: http://www.recyecology.net 
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5. Avoid the neutral gear. Contrary to 
popular belief, in neutral the vehicle has 
a fixed consumption of about half a litre 
of fuel per hour. To save fuel, it is 
advisable to put a high gear and let the 
car running with it without accelerating. 
Thus, the movement of the wheels keeps 
the engine running, and running over 20 
km/h, the fuel consumption is zero. 

6. Turn off the engine at long stops. If 
there is a traffic jam and the stop 
exceeds one minute, you should turn off 
your vehicle engine. This simple practice 
can saves on average 150 Euros per year 
in fuel costs per driver. 

7. Beware of overloading the vehicle. It is 
not convenient to overload the vehicle or 
exceed the 'capacity' of the vehicle. It is 
a fact that, for every 100 kilograms of 
additional weight, fuel consumption 
increases by 5%. Furthermore, if you do 
not use the roof rack is recommended 
withdrawn it, because if it is empty the 
fuel spending increases 2%. 

8. Don't let windows fully down. If you are 
driving at over 100 kilometres per hour 
you are also spending more fuel, about a 
5% more. 

9. Controlling the use of air conditioning. 
Ideally, it is appropriate to use it at a 
temperature range between 22 and 23 
degrees, as irrational use can increase 
fuel consumption up to 20%. 

10. Monitoring the tire pressure. Under-
inflated tires and a dirty air filter could 
increase consumption up to 6%, while 
dirty spark plugs could increase it up to 
10%. 

 
 
And you know that it is best to use always 
public transport, as far as possible. But if you 
have no choice, at least with these measures it 
can save some money. 
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If you are interested in this or other 
information, visit us and contact us through 
social networks or by the email address:  

 
 

atarfe@moma.biz 
 
 
 

 

 
 
 

                                                 
2 Image from: http://www.gazetka.be 
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Cannock on the MoMa.BIZ 
project 
 
Briggs Equipment UK, Staffordshire County 
Council’s, Sustainable Transport Team and 
Birmingham Chamber Group have come 
together as part of the MoMa.BIZ project to 
address  issues faced by both the company 
and its employees in their daily commute to 
work. 
 
Briggs Equipment UK is the leading 
independent service provider and materials 
handling equipment supplier in Great Britain. 
Briggs Equipment UK is unique and offers a 
truly single source of supply. Over 3,000 units 
of warehouse equipment and forklift trucks 
are on hand and ready to hire. 
 
Briggs Equipment UK has its headquarters in 
Cannock in purpose built premises located on 
the Orbital Retail Park. In excess of 250 
people are employed here and due to the on-
going success and growth of the company 
they are quickly out growing their current 
premises and staff parking is at capacity. 

 

The Orbital Retail Park is situated in an out of 
town location adjoining Cannock. In addition 
to road there is a rail link near to the park but 
this require a 15 minute walk to the 
company’s location and involves negotiating a 
number of very busy dual carriageways.    

 

 

 

The car is therefore viewed as the main mode 
of employee transport but as the available 
parking spaces have now reached capacity a 
new solution needs to be found.  

Jenny Clarke, the Facilities Co-ordinator at 
Briggs Equipment UK immediately saw the 
benefits of the MoMa.BIZproject in both 
helping to identify employees’ opinions about 
alternative travel views and in organising 
training that would assist in making the 
transition from car to other methods of 
transport.  As a consequence Jenny 
commissioned a travel to work survey on offer 
from the MoMa.BIZproject, which provided a 
number of key insights into employees’ 
attitudes to changing their travel patterns. 

 

150 employees completed questionnaires. 
Most respondents live within 10 miles of the 
business and they mainly travel to and from 
work by car. 
 

• All agreed public transport was poor and 
cited frequency and timetables as areas 
needing improvement. 

• Staff is willing to use public transport if it 
was made available to them, and stopped 
closer to their place of work. 

• Main concerns for public transport were 
comfort, safety and not being late. 

• Lots of female employees identified a lack 
of pedestrian access to Orbital Park; there 
were several requests for crossings on the 
dual carriage ways. 

• Staff is willing to use public transport if it 
was made available to them and stopped 
closer to their place of work. 

• A small number of staff is willing to ride 
their bike to work, although a main 
concern is lack of safe bike lanes. 

• Staff is willing to consider car sharing if a 
system could be put in place. 

 
 
 
 
 
 
 
 



5 
 

 
 

 
Jenny stated “The challenge is now to build on 
these aspirations and turn them into reality. 
This will require help from sustainable travel 
experts and for them to work with Briggs to 
put these systems and procedures in place”. 
 
 

 
 
 
To help with this, the MoMa.BIZproject made 
contact with Sonia Atkins, Senior Sustainable 
Travel Officer, Staffordshire County Council. 
Sonia commented, “The main aim of our 
Sustainable Travel Team is to promote 
sustainable forms of transport. The team 
works closely with Staffordshire’s business 
community to encourage them to adopt 
measures that will reduce the need for their 
staff and visitors to travel by car and to adopt 
measures that will reduce their business 
millage”. 
 
A number of initiatives are in place to address 
this aim. 
 

• Travel Plans: A package of measures 
developed for an individual company to 
encourage and enable employees to 
walk, cycle, car-share, use public 
transport, use pool cars etc. 

 

• Company TravelWise Award Scheme: 
Launched in 1999, it aims to promote 
alternatives to single occupancy car 
journeys. Employers are recognised for 
their efforts with a Company TravelWise 
Scheme Award. 

 
 

 
 
 

• Personalised Journey Planning: details 
of the travel options available to fulfil 
the individual’s journey requirements. 

 
• Transport Direct: Automated route 

planner which quickly identifies how 
employees could commute more 
sustainably. 

 

• Staffordshire’s Share-A-lift scheme: A 
data base linking people who travel 
along a common route to and from 
work enabling them to share journeys. 
 

• Cycle Training: Qualified instructors 
offer cycle training to local employees 

 
 
 
The MoMa.BIZproject has provided the 
opportunity to align both the mobility needs 
of Briggs Equipment UK with the local 
expertise provided by Staffordshire County 
Councils Sustainable Transport Team to 
develop a Mobility Plan and to partly resource 
its delivery over the coming months. 
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Asti - Local Mobility 

Survey 
 
"The home-work mobility survey of the 

BIZ of Asti was concluded on 20 December 
2011! The aim of the survey was to collect 
information regarding the mobility behaviour 
of the employees in order to assist the design 
of the Local Mobility Plan.  

Below we present some of the results of 
the survey whereas a more detailed analysis is 
available at the MoMa.BIZ website: 
http://moma.biz/en/asti/results-mobility-
survey-asti" 

In Asti the MoMa.BIZ project is focusing 
on two areas of the BIZ, zones Z1 and Z3, 
where the majority of the companies are 
situated (see map below). 

 

 
Map 1: Zoning of the BIZ of Asti 

 
 

Zone Z1 has been the focus of 
MoMa.BIZ since the launch of the project, 
whereas zone Z3 was officially included in the 
project in autumn 2011. The mobility survey 
was carried out in two phases with a total 
duration of 4 months.  
 

 
The communication of the mobility survey to 
the employees of the BIZ was carried out 
through the following six channels: 
 

 
• local mobility group 

• face to face meeting 

• telephone contacts 

• email 

• MoMa.BIZ website 

• dissemination of printed materials 

In addition, a draw for a mini iPod was 
organized among the participants, in order to 
ensure a high participation rate. 

The questionnaire was available to the 
local employees both on hard copies and 
online for those that had access to internet. 

In total there were 271 questionnaires 
collected that correspond to employees from 
28 different companies. This sample 
represents 10% of the employees and 10% of 
the companies present at the BIZ. 

The local partners and the mobility 
group would wish to have a higher response 
rate to the mobility survey, nonetheless, the 
present sample is considered important and, 
therefore, the results of the survey were used 
for defining the mobility solutions to be 
adopted to the BIZ of Asti.  

Results Of The Mobility Survey 

The results of the home-work mobility 
survey at the BIZ of Asti have confirmed the 
initial evaluation of the local partners 
regarding the modal split of the home-work 
trips and the main reasons that influence such 
behaviour.  

The survey results are presented in 
detail in the following paragraphs. 

 General Information Regarding the Sample 

The interviewed sample is made up of 
almost an equal number of women and men 
(graph 1). The majority of them are aged 
between 31-50 years and they work in an 
office (70% of the sample). 

 

Phase 1: Spring 2011 Phase 2: Autumn 2011 

Companies: 189 
Employees: 2105 

Companies: 281 
Employees: 2616 
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The working hours of the employees in the BIZ 
vary a lot and are mainly conditioned by the 
policy of each company. However, the 
majority of the sample (42%) has a central 
working shift starting work between 8 and 9 
in the morning and finishing between 17 and 
18 in the evening. In addition, only 30% of the 
interviewed sample does overtime at work. 

The town of residence for the majority 
of the interviewed employees is Asti (50%) 
followed by Turin (4%). However, the survey 
has showed a great dispersal of the 
employees in the villages and towns 
surrounding Asti as the remaining 39% of the 
interviewed employees lives in 69 different 
locations. In particular, there are 50 villages 
and towns where just 1 employee lives and 12 
additional ones where just 2 employees live, 
these are grouped under “Other”. 

Mode of Transport Used  

As it was expected the majority of the 
employees interviewed (75%) in the BIZ of Asti 
travel to work by car and only a small part 
(11%) uses sustainable modes of transport 
such as public transport, cycling or walking 
(graph 7). This is despite the fact that the 
majority of the sample (75%) covers a distance 
less than 15km to get to work, and 52% lives 
within a 7km radius from the BIZ. 

 

 
 

As the analysis has showed even when 
the distance covered is relatively small, up to 
3km, and could easily be covered by bike or  

 
 

 
 
even on foot, the car is still the most popular 
mode of transport for the home-work trips.  

As it was expected the length of the 
home-work trip for the majority of the sample 
is up to 30mins with only 16% travelling for 
more than 30mins. 
As regards the presence of traffic, the 
majority of the interviewed employees (42%) 
declared that they frequently meet road traffic 
during their home-work trips and an 
additional 12% has declared that they always 
meet traffic. 

There appears to be a great variance in 
the amount money that the employees spent 
for their monthly home-work trips. 
Nonetheless, travelling to work costs a 
considerable amount of money to many of the 
employees as 44% of the sample spends more 
than 50€/month and an additional 25% 
spends up to 50€/month. 

An interesting finding of the survey is 
that the majority of the sample (54%) is not 
aware of the public transport that serves the 
industrial area and in particular zone Z1. 

In addition, the majority of the 
interviewees (46%) have evaluated the existing 
services as bad, a 15% as sufficient and only a 
5% as good or excellent. 

A correlation between the awareness of 
the public transport service and its evaluation 
has shown that the majority of the employees 
that does not know the existing bus line that 
serves zone Z1 has evaluated it as bad. 

The existing service has also been 
evaluated as bad by the majority of the 
employees that are aware of it. 
This is an indicator of two facts regarding the 
existing public transport service: 

1. it has a bad image among the public; 

2. It does not meet the needs of the 

employees of the BIZ. 

In fact only 8% of the employees has 
declared that the existing public transport 
timetable meets the needs of their work 
schedule whereas 52% have declared that it 
does not. Another finding is that 29% of the 
employees do not know if the existing bus 
line is suitable for them or not. 
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Finally, according to the employees there 

are two main fields of improvement of the 
public transport service (graph 20): 

1. timetable and frequency; 

2. Location of the bus stops. 

3. Mobility Behaviour Analysis 

 

 

 
In general the mobility behaviour of a person 
is largely influenced by time and cost. When 
the employees of the BIZ of Asti where asked 
to point out the factors that affect their choice 
of the mode of transport for their home-work 
trips the factor time (duration of the trip) was 
the second most indicated whereas the factor 
cost (money saving) was fifth. The main factor 
influencing the majority of the employees 
appears to be the freedom of movement. The 
lack of other alternatives is also an important 
factor. 

Here it has to be noted that the employees 
could only indicate three factors and it was 
not possible to indicate the importance of 
each factor indicated. 

Although the majority of the interviewees 
(41%), currently using the car for their home-
work trips, has declared that they are not 
willing to switch to car pooling the total 
number of those that gave a positive reply 
(system for organising the groups, economic 
advantages, reserved parking space, etc.) 
represents 58% of the sample.  
 

 
 

 
Finally, cycling appears to be the least 

popular mobility solution among the 
employees that use their car for the home-
work trip. Almost 60% of them declared that 
are not willing to switch to cycling. Among the 
36% that are willing to switch to cycling the 
majority considers necessary the presence of 
more and safer bikes lanes. 
 

 

 

 

 

A more detailed analysis of the mobility 
survey is available at the MoMa.BIZ website: 
http://moma.biz/en/asti/results-mobility-
survey-asti  
 
 

 

For more information 
don’t forget to visit: 

 
http://www.moma.biz 


